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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
9:00 A.M. 

FRIDAY, NOVEMBER 23, 2012 
TREME’ MEETING ROOM 

2ND FLOOR, HYATT REGENCY 
601 LOYOLA AVENUE 

NEW ORLEANS, LOUISIANA 

 

Agenda 
 

 1.  Call to Order and Invocation 
 
 2.  Roll Call 
 
 3.  Adoption of the Agenda 
 
 4.  Public Comments 
 
 5.   Chairman’s Report 
 
 6.  Election of Board Officers for 2013 
      A.  Chairman 
      B.  Vice Chairman 
 
 7.  Action Items 
      A.  Minutes of the October 26, 2012 Board Meeting 
      B.  Recommendation to terminate Architecture Program, SUBR 
      C.  Approval of B.S. degree in Criminal Justice for online delivery, SUBR 
      D.  Candidates for Degrees, Fall 2012 Commencement Exercises 
  1.)  SUBR 
            2.)  SUSLA 
      E.  Approval of Chancellor Contracts – SUNO, SUSLA, SULC, and SUAREC 
      F.  Recommendations for Appointment/Continuation of Appointment, SUBR 
             1.) Vice Chancellor for Student Affairs 
   2.) Associate Vice Chancellor for Student Success  
   3.) Associate Vice Chancellor for Academic Affairs/Interim Dean of Honors College 
   4.) Interim Vice Chancellor for Academic Affairs 
     5.) Associate Professor/Director of Nursing Research 
         6.) Dean and Tenured Professor, School of Nursing 
   7.) Interim Dean and Tenured Professor College of Education 
      G.  Authorization to Southern Field Services to perform land surveys, SUBR            
      H.  Revised FY 2012-2013 Operating Budgets and/or FY 2013-2014 Budget Requests 
              1.)  Board and System Administration 
              2.)  SU and A & M College at Baton Rouge 
              3.)  SU at New Orleans 
              4.)  SU at Shreveport 
              5.)  SU Law Center 
              6.)  SU Agricultural Research and Extension Center 

    7.)  SU Agricultural Research and Extension Center- Information Technology   

                    Budget Request 
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I.  FY 2013 – 2014 Budget Request Addenda 
      1.)  Southern University and A&M College (Baton Rouge) 

  a.) Information Technology Budget Request 
  b.) Operational or Expanded Need Budget Request 
  c.) Sunset Review Budget Request 

                      d.) Operational Plan 
     2.)  Southern University at New Orleans 

           a.) Operational or Expanded Need Budget Request 

           b.) Sunset Review Budget Request 

           c.) Workforce Development Budget Request 

       d.) Operational Plan 

       e.) Information Technology Budget Request 

     3.) Southern University at Shreveport 

       a.) Information Technology Budget Request 

                      b.) Operational or Expanded Need Budget Request 
                      c.) Sunset Review Budget Request 
                      d.) Operational Plan 
                      e.) Workforce Development Budget Request 

     4.)  Southern University Law Center 

     a.)  Sunset Review Budget Request 

      b.) Operational or Expanded Need Budget Request 

      c.) Operational Plan 

  5.) Information Technology Budget Request 

 J.  Resolutions 

        1.)  Authorization to S.U. System entities to file BP Claim 

        2.)  Condolences        

 8.  Informational Items  
      A.  Recruitment Feeder Program/Recruitment Update, SUBR 
      B.  Four -day Class Experience, SUBR 
      C.  Summary of Energy Savings Projects and Initiatives, SUS 
      D.  RV Parking Lot damage assessment, SUBR 
      E.  Interim Financial Report, as of October 31, 2012, SU System entities 
      F.  Priority Projects Updates by Campuses 
      G.  System President’s Report – Transformation Update 
      H.  Campus Reports 
 
  9.  Other Business 
 
 10.  Adjournment 
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DELIVERY OF DEGREE PROGRAMS THORUGH 
DISTANCE EDUCATION TECHNOLOGY 

 
REQUEST FOR AUTHORITY TO OFFER AN EXISTING ACADEMIC PROGRAM 

THROUGH DISTANCE LEARNING TECHNOLOGIES 
(Academic Affairs Policy 2.12, revised June 2012) 

 
 

1. University or College 

 Southern University and A & M College: Nelson Mandela School of Public Policy and  

 Urban Affairs. 

 

2. Name, Phone Number and E-mail Address of person to be contacted for questions 

regarding this request 

 

Dr. James Llorens, Chancellor, james_llorens@subr.edu, 225-771-5020 or 

Dr. Janet Rami, Vice Chancellor and Provost, janet_rami@subr.edu, 225-771-2360 

 

3. Name of Degree Program and CIP Classification 

Bachelor of Science in Criminal Justice. CIP: 43.01.04 

 

4. List the initial date of implementation 

 

The program was originally approved by the Board of Regents on June, 26, 2003. 

 

5. Please briefly describe the program.  If there are any differences between the program 

to be delivered via distance learning technologies and the program offered through the 

traditional mode of delivery (i.e., curriculum, admission, graduation requirements, etc.) 

please explain and provide a rationale for such differences.  

The Department of Criminal Justice prepares students for careers in the sub-agencies of the 

criminal justice system and for continued education in professional and graduate schools. 

National and international themes related to contemporary challenges to the police, courts 

and corrections are among those studied and explored in theory and in practice through a 

diverse curriculum. The Criminal Justice Program seeks to educate students and provide 

skills required for a successful professional career, including critical thinking, the ability to 

communicate ideas in an oral and written form, conduct research, collect data, carry out 

statistical analyses, and use appropriate computer technology. In addition, the program 

teaches students to use ethical behavior in applying the knowledge acquired to factual 

situations and problems. 

The differences between the current program and the one to be delivered via distance 

learning are few. The major distinction will be the term, i.e., eight-week intervals constitute a 

term as opposed to 16-week intervals during the regular semester. In offering an online 

degree, the Department addresses one of the University’s primary goals of reaching a broader 
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student population, particularly those who are unable to take classes in a traditional setting 

and those non-traditional students who are returning to complete their degrees.  Online 

courses support a student–centered environment that allows for e-teaching and e-learning 

experiences.  

 

Curriculum: 

See Appendix A 

 

6. Please briefly describe the extent to which the program will be offered via distance 

learning technologies. 

 

The Bachelor of Science Degree in Criminal Justice will be offered completely online. The 

online Bachelor of Science Degree in Criminal Justice will be made up of eight-week terms 

delivered via the Internet using a combination of synchronous and asynchronous activities. 

The program requires students to complete 120 credit hours to graduate.  However, students 

are allowed to transfer 60 credit hours of general education requirements (previous credits 

may be taken in an online or traditional format). The criminal justice courses taken to secure 

the Bachelor’s degree will be housed under the University with the Nelson Mandela School 

of Public Policy and Urban Affairs, Department of Criminal Justice overseeing the courses 

specific to the Criminal Justice major.  

 

7. Please describe any and all distance learning technologies which will be used to offer the 

proposed program. 

 

The department will use one of the common platforms or learning management systems 

(LMS) such as Blackboard, eCollege, Moodle, etc. to deliver the course online and/or 

Blackboard (LMS) as a platform to deliver distance education.  The LMS will be chosen by 

the University in conjunction with the Office of Information Technology and academic 

departments, and will be used to deliver course content.  Also, other technologies to allow 

both asynchronous and synchronous course/content deliver will be used such as Chat, Virtual 

Classroom, Wimba, Illuminate, etc.  Technology associated with E-conferencing, along with 

technology or software designed to detect improprieties such as plagiarism will also be 

incorporated.  In addition, Southern University uses an online registration software called 

BANNER that allows students online access to select and/or register for courses and pay fees 

associated with registration.  Finally, instructors will interact with students via live chat 

sessions, discussion boards, telephone conferences, and e-mail 

 

8. Please indicate where in the state (city/town and parish) the proposed program will be 

offered. 

 

 The online degree program will be based at Southern University Baton Rouge, East Baton 

Rouge Parish. 
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9. Describe processes in place to ensure that students have structured access to faculty.   

   

Student Access to Faculty 

 

Instructor’s Presence  
▪ The instructor is visible, active and interactive with the students in the virtual classroom on 

a continuous basis, at least five of seven days each week.  The faculty person cannot be 

absent from the class for more than one day at a time and cannot miss two consecutive days.  

 

▪ The instructor is expected to respond to students’ e-mails within 24-36 hours of receipt.  

 

Classroom Organization  
▪ The instructor is expected to set-up the classroom in a timely manner as directed by the 

program director prior to the start of each term.  

 

▪ The instructor is expected to keep the classroom area organized with assignment threads 

easy to locate and navigate.  

 

▪ The instructor is expected to deliver the course based on the competencies associated with 

the course.  

 

Instructor Communication 

▪ The instructor is expected to provide clear objectives and expectations early and often in the 

course.  

 

▪ The instructor is expected to maintain a friendly and professional attitude in all 

communications with students.  

 

▪ The instructor is expected to be encouraging, supportive and flexible when students 

experience mitigating circumstances.  

 

▪ The instructor is expected to call students in situations where a phone call is appropriate.  

 

▪ The instructor is expected to be accessible and assist students in promptly solving any 

problem that may impede successful course completion. Faculty should direct students to 

student services in all issues that are not related to course activity.  

 

Discussion Facilitation  
▪ The instructor is expected to encourage collaborative learning and active student 

involvement in the learning process and foster a highly interactive learning environment.  

 

▪ The instructor is expected to facilitate meaningful and ongoing dialog.  

 

▪ The instructor is expected to create a climate of trust and openness in the classroom.  
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Instructor Feedback  
▪ The instructor is expected to provide assessment of student performance based on 

assignment criteria and course competencies within 48 hours of the assignment due date. 

Weekly grades and feedback will be posted in the grade book within 3 days following each 

week.  Discussion grading falls within the weekly grading.  

 

▪ The instructor is expected to provide constructive feedback with suggestions for 

improvement as appropriate.  

 

▪ The instructor is expected to provide meaningful assignment feedback in a timely manner 

in the classroom. Grades and corrective comments should be made through personal 

communication with the student and posted in the grade book. 

  

Student Attention  
▪ The instructor is expected to address the needs and abilities of individual students.  

 

▪ The instructor is expected to assist students in solving problems that may impede the 

successful completion of the course as appropriate.  

 

▪ The instructor is expected to be accessible and assist students in promptly solving any 

problem that may impede successful course completion. Faculty should direct students to 

their advisors in all issues that are not related to course activity.  

 

Facilitating the Course  

▪ At the beginning of the course the facilitator is expected to respond to each student's 

biography, and communicate frequently to get to know and engage students in the class.  

 

▪ Each week, the facilitator is expected to post announcements, summarize the key discussion 

points for that week, and encourage students to move to the next week's Discussion Area. 

Ensure that the following week is ready.  

 

▪ The instructor will facilitate learning through discussion by maintaining high visibility in 

the classroom. Check in at least once every 24-36 hours and communicate frequently by 

responding to questions, commenting or questioning to elicit further thought, clarifying 

points, summarizing key issues, and providing feedback. Facilitate discussion and 

collaborative learning by encouraging students to discuss points with each other. Encourage 

students to take responsibility for their own learning through providing resources and 

guidance, along with appropriate questions and suggestions.  

 

 

___________________________________   _______________________________ 

Provost/Vice Chancellor for Academic Affairs                   Date 

 

 

___________________________________   _______________________________ 

Campus Head (or Authorized Signature)    System Head (or Authorized Signature) 
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APPENDIX A 

 

A total of 120 credit hours are needed to obtain a B.S. degree with 42 hours of the 120 being 

required in the area of Criminal Justice:  27 hours of core courses and a minimum of 15 hours of 

criminal justice electives. 

 

A minor in Criminal Justice is accomplished by completing a total of 21 hours: 18 hours of the 

core courses including CRJU 201, CRJU 210, CRJU 211, CRJU 245/247, CRJU 357, CRJU 469, 

plus 3 hours of Internship (CRJU 300). 

 

 
BACHELOR OF SCIENCE IN CRIMINAL JUSTICE 

 

Freshman Year 

 FIRST SEMESTER        SECOND SEMESTER 

Course           No.    Cr.   Course       No.    Cr.  

Freshman Seminar        FRMN 110   1   Freshman Seminar    FRMN 111   1 

Freshman Composition        ENGL 110    3   Freshman Composition        ENGL  111     3 

History of Civilization         HIST  114   3   History of Civilization   HIST    115     3 

College Math              MATH 130   3   College Math     MATH 131     3 

Computer Literacy          CMPS 105   3   General Biology    BIOL    104     3 

Criminal Justice  I         CRJU  201   3   Corrections                             CRJU 210     3 

TOTAL         16   TOTAL           16 

 

 

 

Sophomore Year  

 FIRST SEMESTER        SECOND SEMESTER 

Course                  No.  Cr.    Course         No.   Cr.  

General Biology        BIOL   105   3         Humanities                       *Elective ___    3 

Social/Behav. Science        SOCL  210   3    Social/Behavioral Science         *Elective ___      3 

English                     * Elect.   ___   3   Fine Arts/Music               *Elective ___    3 

Applied Crim. Theory      CRJU   211    3   Criminal Law        CRJU  245    3 

Policing In America          CRJU   240    3   Criminal Procedure                        CRJU   247    3 

TOTAL         15   TOTAL            15 

 

 

 

Junior Year 

 FIRST SEMESTER        SECOND SEMESTER 

Course           No.        Cr.  Course         No.  Cr.  

Spanish**                       SPAN  100   3     Spanish                  SPAN   101    3 

Physical Sci/Chemistry       Elective __      3  Analyzing Crime (Statistics)      CRJU   357    3 

Elective                                    CRJU ___       3  Elective                  CRJU   ___      3 

Health/First Aid              HLTH 110/210         2  Elective                                       CRJU ___       3 

Natural Science Lab                                         1  Physical Ed.                 Elective ___       1  

Free Elective                 3  Free Elective                         3 

TOTAL          15  TOTAL          16 
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Senior Year  

 FIRST SEMESTER        SECOND SEMESTER 

Course            No. Cr.   Course             No.  Cr.  

Victimology             CRJU   469     3   Senior Seminar           CRJU  499           3 

Elective         CRJU  ___        3   Elective       CRJU   ___         3 

Free Elective                          3   Free Elective                                    3 

Free Elective                          3   Free Elective                                   3  

Free Elective                         3  

TOTAL         15   TOTAL           12 

 

 

 
*_  Course to be selected from a list of elective courses in the specified area (see advisor for criminal  

       justice curriculum guide or “Balance Sheet”). 
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EMPLOYMENT AGREEMENT 

 

The Board of Supervisors of Southern University and Agricultural and Mechanical 

College (Board) hereby extends as Chancellor of Southern University New Orleans (SUNO), 

Victor Ukpolo, (Chancellor) who hereby accepts the following terms of employment. 

 

TERM OF EMPLOYMENT 
 

The employment established in this Agreement is for an initial term of two years (2) years, 

commencing on January 1, 2013 and ending on December 31, 2014. 

 

This Agreement may be extended for six (6) months (January 1, 2015 - June 30, 2015), if the 

Chancellor satisfactorily meets the duties and conditions as stated herein during the two (2) years 

of the initial term. Upon the recommendation of the System President, the Board, in its sole 

discretion, shall provide notice of intent to extend this Agreement by October 31, 2014. 

 

In the event this Agreement is not extended and Chancellor does not receive notice of 

termination, Chancellor will automatically revert back to an at-will employee as Chancellor 

without further action by the President and the Board.  

 

The Board reaffirms the Chancellor’s initial appointment as a full professor with tenure at 

SUNO.  

 

DUTIES AND CONDITIONS OF EMPLOYMENT 
 

The Chancellor shall oversee and provide leadership for the overall operations of Southern 

University New Orleans (SUNO). The responsibility shall specifically include facilitating and 

implementation of the Transformation Plan as approved by the Board on October 26, 2012.    

 

The Chancellor shall report and be responsible to the Board through the System President as 

required in the Board’s by-laws.  

  

The Chancellor’s employment shall be subject to all other rules, orders and regulations 

established and adopted by the Board, as amended from time to time except as such rules, orders 

and regulations conflict with the express terms of this Agreement. 

 

The Chancellor shall comply with all other laws and regulations applicable to his specific office 

and public officials. 

 

The Chancellor will be subject to an annual review by the System President to be conducted in a 

manner and by a procedure determined by the System President. The President along with the 

Chancellor will establish performance goals. The goals and objectives will be the basis for his 

performance review for the two (2) years of the Agreement and any extensions thereof.  
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COMPENSATION 
 

The Chancellor shall be paid an annual salary of one hundred and sixty five thousand dollars  

($165,000) for the term of this Agreement as compensation for his services while serving as 

Chancellor.  This annual salary will be paid in the form of equal monthly installments no later 

than the last calendar day of each month in accordance with SUS’s payroll procedures. 

 

The Chancellor shall receive a housing allowance of thirty-five thousand dollars ($35,000.00) 

annually and an automobile allowance of fifteen thousand dollars ($15,000.00) annually, which 

shall be paid in the form of equal monthly installments no later than the last calendar day of each 

month in accordance with SUS’s payroll procedures.  

 

The Chancellor will be eligible to participate in the benefits plans for health, insurance, 

retirement and any other benefits that are available for full time administrative employees.  

 

The Chancellor’s compensation as a full-time faculty member at the time he retires or is 

terminated without cause shall be eighty percent (80%) of the Chancellor’s salary at the time the 

Chancellor steps down from the position as Chancellor, either before the end of this Agreement, 

its expiration or during subsequent service as Chancellor. In the event this Agreement lapses and 

the Chancellor reverts to an at-will employee, this provision will remain in full force and effect.  

 

 

 

 

TERMINATION 
 

 

 

 

 

 

 

Termination Without Cause  

 

The Chancellor may be terminated without cause at the recommendation of the System President 

with approval of the Board.  If the Chancellor is terminated without cause, he shall have the right 

to select an option as stated herein. If the Chancellor is terminated without cause and elects to 

become a full-time professor, he shall be entitled to the same base salary that he would have 

received as Chancellor for the balance of the initial term of this Agreement, unless such 

Agreement has been renewed.   

 

The Chancellor, upon termination as Chancellor without cause, shall have the right to:  (a) 

remain at SUNO and assume the position of full professor with tenure at SUNO or such other 

campus as may be mutually agreed upon by the parties or (b) he may elect to leave SUNO.  For 

purposes of this paragraph, the Chancellor’s faculty compensation shall be calculated and begin 

as of the last date of payment of the base salary due under this Agreement. 
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If the Chancellor elects to leave SUNO following a termination without cause he will not be 

entitled to any further compensation beyond amounts earned as of his last day of employment.  

Any amounts owed Chancellor under this section shall be paid in the form of a lump sum no later 

than fifteen (15) days after Chancellor’s last day of employment. 

 

The parties agree that the above payments represent liquidated damages and are all that is due 

should the Agreement be terminated without cause, except ordinary claims for benefits accrued 

and vested as of Chancellor’s termination under any pension or welfare benefit plan sponsored 

and/or maintained by SUS for the benefit of full-time administrative employees. 

 

 

Resignation   

 

The Chancellor shall provide the System President with notice of resignation of at least ninety 

(90) days unless such notice is waived by the System President or occasioned by illness or 

disability.  If the Chancellor voluntarily elects to leave his position as Chancellor  during the 

term of employment  herein he shall be entitled to assume his appointment as a full professor 

with tenure within the Southern University System.  He shall be compensated at the faculty pay 

described herein to be calculated as of the date of his letter of resignation.  His faculty position 

will begin at the start of the fall or spring semester immediately following the expiration of the 

ninety (90) day notice period or following the effective date of his resignation should it be 

sooner. 

 

Expiration 

 

 

After the end of the term of employment specified herein, the Chancellor shall revert to his 

position as an at-will Chancellor without any action required on the part of the President or 

Board. 

 

Termination For Cause 

 

If the Chancellor is terminated for cause, he shall be terminated from all positions with SUNO 

immediately, including his position as a tenured faculty member.  If terminated for cause, with 

the exception of amounts earned prior to the Chancellor’s termination date and ordinary claims 

for benefits accrued and vested as of Chancellor’s termination under any pension or welfare 

benefit plan sponsored and/or maintained by SUS for the benefit of full-time administrative 

employees, the Chancellor shall be entitled to no further payments whatsoever after his 

termination date.  The reasons for termination shall be provided to the Chancellor in writing and 

he shall be afforded an opportunity of not less than ten (10) days to respond to such notice and a 

due process hearing before the Board or a designated Board Committee. 

 

The Board may terminate the Chancellor for cause for the following reasons but not limited to: 

 

Conviction of a crime of moral turpitude; 
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A finding of academic dishonesty as that term is defined in the Faculty Handbook;   

 

Felony indictment for a crime of moral turpitude or other crime which would bring SUNO’s and 

Southern University System’s reputation in disrepute; 

 

Neglect of duty; and 

 

Disability (defined as an inability to fulfill the duties of Chancellor for a period of at least ninety 

(90) consecutive days.). 

 

 

 

SERVICE ON CORPORATE BOARDS 
 

The Chancellor may serve as a member of the Board of Directors of other public or private 

corporations so long as such service is not a violation of any law and will not interfere with or 

detract from the performance of his duties and responsibilities as Chancellor or create any 

conflict of interest involving or affecting the SUNO.  The Chancellor shall obtain approval from 

the System President prior to accepting an appointment to, or agreeing to continued service on, 

any such Board.  The System President shall not unreasonably withhold its approval. 

 

 

EDUCATIONAL BENEFITS    
 

The Chancellor and the members of his immediate family shall be entitled to any privileges or 

benefits of attendance at SUNO as afforded other full-time employees of the SUNO. 

 

NOTICES 
 

Any notice required or desired to be given under this Agreement shall be deemed given if given 

in writing, sent by postage prepaid certified mail, or hand delivery to: 

 

Chancellor Victor Ukpolo,  and/or delivered to him at his office at SUNO.   

 

President, Dr. Ronald Mason, Southern University System, 4
th

 Floor, J.S. Clark Administration 

Building, Baton Rouge, La.70813 

 

With copies to the General Counsel, Tracie Woods, Southern University System, 4
th

 Floor, J.S. 

Clark Administration Building, Baton Rouge, La.  70813   

 

 

 

 

ENTIRE CONTRACT 
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This Agreement constitutes the entire understanding and agreement between the Board and the 

Chancellor with regard to all matters related to his employment.  There are no other agreements, 

conditions or representations, oral written, express or implied, with regard thereto.  This 

Agreement may be amended only in writing and signed by both parties thereto. 

 

IN WITNESS WHEREOF, this Agreement is executed by Dr. Victor Ukpolo, 

Chancellor, Southern University New Orleans; Dr. Ronald Mason, President, Southern 

University System; Darren G. Mire, Chairman, Board of Supervisors of Southern University and 

Agricultural and Mechanical College, as of the _________ day of ______________, 2012. 

 

CHANCELLOR, 

SOUTHERN UNIVERSITY  NEW 

ORLEANS    

 

        _________________________________ 

        DR. VICTOR UKPOLO      

 

 

 

PRESIDENT, SOUTHERN UNIVERSITY 

SYSTEM 

 

 

___________________________________ 

DR. RONALD MASON, JR. 

  

 

CHAIRMAN, BOARD OF SUPERVISORS 

OF SOUTHERN UNIVERSITY AND 

AGRICULTURAL AND MECHANICAL 

COLLEGE 

 

 

____________________________________ 

DARREN G. MIRE   
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EMPLOYMENT AGREEMENT 

 

The Board of Supervisors of Southern University and Agricultural and Mechanical 

College (Board) hereby extends as Chancellor of Southern University Shreveport (SUSLA), Ray 

Belton, (Chancellor) who hereby accepts the following terms of employment. 

 

TERM OF EMPLOYMENT 
 

The employment established in this Agreement is for an initial term of two (2) years, 

commencing on January 1, 2013 and ending on December 31, 2014. 

 

This Agreement may be extended for six (6) months (January 1, 2015 - June 30, 2015), if the 

Chancellor satisfactorily meets the duties and conditions as stated herein during the two (2) years 

of the initial term. Upon the recommendation of the System President, the Board, in its sole 

discretion, shall provide notice of intent to extend this Agreement by October 31, 2014. 

 

In the event this Agreement is not extended and Chancellor does not receive notice of 

termination, Chancellor will automatically revert back to an at-will employee as Chancellor 

without further action by the President and the Board.  

 

The Board reaffirms the Chancellor’s initial appointment as a full professor with tenure at 

SUSLA.  

 

DUTIES AND CONDITIONS OF EMPLOYMENT 
 

The Chancellor shall oversee and provide leadership for the overall operations of Southern 

University Shreveport (SUSLA). The responsibility shall specifically include facilitating and 

implementation of the Transformation Plan as approved by the Board on October 26, 2012.    

 

The Chancellor shall report and be responsible to the Board through the System President as 

required in the Board’s by-laws.  

  

The Chancellor’s employment shall be subject to all other rules, orders and regulations 

established and adopted by the Board, as amended from time to time except as such rules, orders 

and regulations conflict with the express terms of this Agreement. 

 

The Chancellor shall comply with all other laws and regulations applicable to his specific office 

and public officials. 

 

The Chancellor will be subject to an annual review by the System President to be conducted in a 

manner and by a procedure determined by the System President. The President along with the 

Chancellor will establish performance goals. The goals and objectives will be the basis for his 

performance review for the two (2) years of the Agreement and any extensions thereof.  
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COMPENSATION 
 

The Chancellor shall be paid an annual salary of one hundred forty two thousand three hundred 

eleven dollars ($142,311.00) for the term of this Agreement as compensation for his services 

while serving as Chancellor.  This annual salary will be paid in the form of equal monthly 

installments no later than the last calendar day of each month in accordance with SUS’s payroll 

procedures. 

 

The Chancellor shall receive a housing allowance of thirty-five thousand dollars ($35,000.00) 

annually and an automobile allowance of fifteen thousand dollars ($15,000.00) annually, which 

shall be paid in the form of equal monthly installments no later than the last calendar day of each 

month in accordance with SUS’s payroll procedures.  

 

The Chancellor will be eligible to participate in the benefits plans for health, insurance, 

retirement and any other benefits that are available for full time administrative employees.  

 

The Chancellor’s compensation as a full-time faculty member at the time he retires or is 

terminated without cause shall be eighty percent (80%) of the Chancellor’s salary at the time the 

Chancellor steps down from the position as Chancellor, either before the end of this Agreement, 

its expiration or during subsequent service as Chancellor. In the event this Agreement lapses and 

the Chancellor reverts to an at-will employee, this provision will remain in full force and effect.  

 

 

 

 

TERMINATION 
 

 

 

 

 

 

 

Termination Without Cause  

 

The Chancellor may be terminated without cause at the recommendation of the System President 

with approval of the Board.  If the Chancellor is terminated without cause, he shall have the right 

to select an option as stated herein. If the Chancellor is terminated without cause and elects to 

become a full-time professor, he shall be entitled to the same base salary that he would have 

received as Chancellor for the balance of the initial term of this Agreement, unless such 

Agreement has been renewed.   

 

The Chancellor, upon termination as Chancellor without cause, shall have the right to:  (a) 

remain at SUSLA and assume the position of full professor with tenure at SUSLA or such other 

campus as may be mutually agreed upon by the parties or (b) he may elect to leave SUSLA.  For 
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purposes of this paragraph, the Chancellor’s faculty compensation shall be calculated and begin 

as of the last date of payment of the base salary due under this Agreement. 

 

If the Chancellor elects to leave SUSLA following a termination without cause he will not be 

entitled to any further compensation beyond amounts earned as of his last day of employment.  

Any amounts owed Chancellor under this section shall be paid in the form of a lump sum no later 

than fifteen (15) days after Chancellor’s last day of employment. 

 

The parties agree that the above payments represent liquidated damages and are all that is due 

should the Agreement be terminated without cause, except ordinary claims for benefits accrued 

and vested as of Chancellor’s termination under any pension or welfare benefit plan sponsored 

and/or maintained by SUS for the benefit of full-time administrative employees. 

 

 

Resignation   

 

The Chancellor shall provide the System President with notice of resignation of at least ninety 

(90) days unless such notice is waived by the System President or occasioned by illness or 

disability.  If the Chancellor voluntarily elects to leave his position as Chancellor  during the 

term of employment  herein he shall be entitled to assume his appointment as a full professor 

with tenure within the Southern University System.  He shall be compensated at the faculty pay 

described herein to be calculated as of the date of his letter of resignation.  His faculty position 

will begin at the start of the fall or spring semester immediately following the expiration of the 

ninety (90) day notice period or following the effective date of his resignation should it be 

sooner. 

 

Expiration 

 

 

After the end of the term of employment specified herein, the Chancellor shall revert to his 

position as an at-will Chancellor without any action required on the part of the President or 

Board. 

 

Termination For Cause 

 

If the Chancellor is terminated for cause, he shall be terminated from all positions with SUSLA 

immediately, including his position as a tenured faculty member.  If terminated for cause, with 

the exception of amounts earned prior to the Chancellor’s termination date and ordinary claims 

for benefits accrued and vested as of Chancellor’s termination under any pension or welfare 

benefit plan sponsored and/or maintained by SUS for the benefit of full-time administrative 

employees, the Chancellor shall be entitled to no further payments whatsoever after his 

termination date.  The reasons for termination shall be provided to the Chancellor in writing and 

he shall be afforded an opportunity of not less than ten (10) days to respond to such notice and a 

due process hearing before the Board or a designated Board Committee. 

 

The Board may terminate the Chancellor for cause for the following reasons but not limited to: 



 
 

Page 4 of 5 
PD.5257047.1 

 

Conviction of a crime of moral turpitude; 

 

A finding of academic dishonesty as that term is defined in the Faculty Handbook;   

 

Felony indictment for a crime of moral turpitude or other crime which would bring SUSLA’s 

and Southern University System’s reputation in disrepute; 

 

Neglect of duty; and 

 

Disability (defined as an inability to fulfill the duties of Chancellor for a period of at least ninety 

(90) consecutive days.). 

 

 

 

SERVICE ON CORPORATE BOARDS 
 

The Chancellor may serve as a member of the Board of Directors of other public or private 

corporations so long as such service is not a violation of any law and will not interfere with or 

detract from the performance of his duties and responsibilities as Chancellor or create any 

conflict of interest involving or affecting the SUSLA.  The Chancellor shall obtain approval from 

the System President prior to accepting an appointment to, or agreeing to continued service on, 

any such Board.  The System President shall not unreasonably withhold its approval. 

 

 

EDUCATIONAL BENEFITS    
 

The Chancellor and the members of his immediate family shall be entitled to any privileges or 

benefits of attendance at SUSLA as afforded other full-time employees of the SUSLA. 

 

NOTICES 
 

Any notice required or desired to be given under this Agreement shall be deemed given if given 

in writing, sent by postage prepaid certified mail, or hand delivery to: 

 

Chancellor Ray Belton,  and/or delivered to him at his office at SUSLA.   

 

President, Dr. Ronald Mason, Southern University System, 4
th

 Floor, J.S. Clark Administration 

Building, Baton Rouge, La. 70813 

 

With copies to the General Counsel, Tracie Woods, Southern University System, 4
th

 Floor, J.S. 

Clark Administration Building, Baton Rouge, La.  70813   
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ENTIRE CONTRACT 
 

This Agreement constitutes the entire understanding and agreement between the Board and the 

Chancellor with regard to all matters related to his employment.  There are no other agreements, 

conditions or representations, oral written, express or implied, with regard thereto.  This 

Agreement may be amended only in writing and signed by both parties thereto. 

 

IN WITNESS WHEREOF, this Agreement is executed by Dr. Ray Belton, Chancellor, 

Southern University Shreveport; Dr. Ronald Mason, President, Southern University System; 

Darren G. Mire, Chairman, Board of Supervisors of Southern University and Agricultural and 

Mechanical College, as of the _________ day of ______________, 2012. 

 

CHANCELLOR, 

SOUTHERN UNIVERSITY 

SHREVEPORT   

 

        _________________________________ 

        DR. RAY BELTON     

 

 

 

PRESIDENT, SOUTHERN UNIVERSITY 

SYSTEM 

 

 

___________________________________ 

DR. RONALD MASON, JR. 

  

 

CHAIRMAN, BOARD OF SUPERVISORS 

OF SOUTHERN UNIVERSITY AND 

AGRICULTURAL AND MECHANICAL 

COLLEGE 

 

 

____________________________________ 

DARREN G. MIRE   
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EMPLOYMENT AGREEMENT 

 

The Board of Supervisors of Southern University and Agricultural and Mechanical 

College (Board) hereby extends as Chancellor of Southern University Law Center (SULC), 

Freddie Pitcher, (Chancellor) who hereby accepts the following terms of employment. 

 

TERM OF EMPLOYMENT 
 

The employment established in this Agreement is for an initial term of two years (2) years, 

commencing on January 1, 2013 and ending on December 31, 2014. 

 

This Agreement may be extended for six (6) months (January 1, 2015 - June 30, 2015), if the 

Chancellor satisfactorily meets the duties and conditions as stated herein during the two (2) years 

of the initial term. Upon the recommendation of the System President, the Board, in its sole 

discretion, shall provide notice of intent to extend this Agreement by October 31, 2014. 

 

In the event this Agreement is not extended and Chancellor does not receive notice of 

termination, Chancellor will automatically revert back to an at-will employee as Chancellor 

without further action by the President and the Board.  

 

The Board reaffirms the Chancellor’s initial appointment as a full professor with tenure at 

SULC.  

 

DUTIES AND CONDITIONS OF EMPLOYMENT 
 

The Chancellor shall oversee and provide leadership for the overall operations of Southern 

University Law Center (SULC). The responsibility shall specifically include facilitating and 

implementation of the Transformation Plan as approved by the Board on October 26, 2012.    

 

The Chancellor shall report and be responsible to the Board through the System President as 

required in the Board’s by-laws.  

  

The Chancellor’s employment shall be subject to all other rules, orders and regulations 

established and adopted by the Board, as amended from time to time except as such rules, orders 

and regulations conflict with the express terms of this Agreement. 

 

The Chancellor shall comply with all other laws and regulations applicable to his specific office 

and public officials. 

 

The Chancellor will be subject to an annual review by the System President to be conducted in a 

manner and by a procedure determined by the System President. The President along with the 

Chancellor will establish performance goals. The goals and objectives will be the basis for his 

performance review for the two (2) years of the Agreement and any extensions thereof.  
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COMPENSATION 
 

The Chancellor shall be paid an annual salary of two hundred eighteen thousand two hundred 

eighty three dollars and ninety six cents ($218,283.96) for the term of this Agreement as 

compensation for his services while serving as Chancellor.  This annual salary will be paid in the 

form of equal monthly installments no later than the last calendar day of each month in 

accordance with SUS’s payroll procedures. 

 

The Chancellor shall receive a housing allowance of thirty-five thousand dollars ($35,000.00) 

annually and an automobile allowance of fifteen thousand dollars ($15,000.00) annually, which 

shall be paid in the form of equal monthly installments no later than the last calendar day of each 

month in accordance with SUS’s payroll procedures.  

 

The Chancellor will be eligible to participate in the benefits plans for health, insurance, 

retirement and any other benefits that are available for full time administrative employees.  

 

The Chancellor’s compensation as a full-time faculty member at the time he retires or is 

terminated without cause shall be eighty percent (80%) of the Chancellor’s salary at the time the 

Chancellor steps down from the position as Chancellor, either before the end of this Agreement, 

its expiration or during subsequent service as Chancellor. In the event this Agreement lapses and 

the Chancellor reverts to an at-will employee, this provision will remain in full force and effect.  

 

 

 

 

TERMINATION 
 

 

 

 

 

 

 

Termination Without Cause  

 

The Chancellor may be terminated without cause at the recommendation of the System President 

with approval of the Board.  If the Chancellor is terminated without cause, he shall have the right 

to select an option as stated herein. If the Chancellor is terminated without cause and elects to 

become a full-time professor, he shall be entitled to the same base salary that he would have 

received as Chancellor for the balance of the initial term of this Agreement, unless such 

Agreement has been renewed.   

 

The Chancellor, upon termination as Chancellor without cause, shall have the right to:  (a) 

remain at SULC and assume the position of full professor with tenure at SULC or such other 

campus as may be mutually agreed upon by the parties or (b) he may elect to leave SULC.  For 
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purposes of this paragraph, the Chancellor’s faculty compensation shall be calculated and begin 

as of the last date of payment of the base salary due under this Agreement. 

 

If the Chancellor elects to leave SULC following a termination without cause he will not be 

entitled to any further compensation beyond amounts earned as of his last day of employment.  

Any amounts owed Chancellor under this section shall be paid in the form of a lump sum no later 

than fifteen (15) days after Chancellor’s last day of employment. 

 

The parties agree that the above payments represent liquidated damages and are all that is due 

should the Agreement be terminated without cause, except ordinary claims for benefits accrued 

and vested as of Chancellor’s termination under any pension or welfare benefit plan sponsored 

and/or maintained by SUS for the benefit of full-time administrative employees. 

 

 

Resignation   

 

The Chancellor shall provide the System President with notice of resignation of at least ninety 

(90) days unless such notice is waived by the System President or occasioned by illness or 

disability.  If the Chancellor voluntarily elects to leave his position as Chancellor during the term 

of employment herein he shall be entitled to assume his appointment as a full professor with 

tenure within the Southern University System.  He shall be compensated at the faculty pay 

described herein to be calculated as of the date of his letter of resignation.  His faculty position 

will begin at the start of the fall or spring semester immediately following the expiration of the 

ninety (90) day notice period or following the effective date of his resignation should it be 

sooner. 

 

Expiration 

 

 

After the end of the term of employment specified herein, the Chancellor shall revert to his 

position as an at-will Chancellor without any action required on the part of the President or 

Board. 

 

Termination For Cause 

 

If the Chancellor is terminated for cause, he shall be terminated from all positions with SULC 

immediately, including his position as a tenured faculty member.  If terminated for cause, with 

the exception of amounts earned prior to the Chancellor’s termination date and ordinary claims 

for benefits accrued and vested as of Chancellor’s termination under any pension or welfare 

benefit plan sponsored and/or maintained by SUS for the benefit of full-time administrative 

employees, the Chancellor shall be entitled to no further payments whatsoever after his 

termination date.  The reasons for termination shall be provided to the Chancellor in writing and 

he shall be afforded an opportunity of not less than ten (10) days to respond to such notice and a 

due process hearing before the Board or a designated Board Committee. 

 

The Board may terminate the Chancellor for cause for the following reasons but not limited to: 
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Conviction of a crime of moral turpitude; 

 

A finding of academic dishonesty as that term is defined in the Faculty Handbook;   

 

Felony indictment for a crime of moral turpitude or other crime which would bring SULC’s and 

Southern University System’s reputation in disrepute; 

 

Neglect of duty; and 

 

Disability (defined as an inability to fulfill the duties of Chancellor for a period of at least ninety 

(90) consecutive days.). 

 

 

 

SERVICE ON CORPORATE BOARDS 
 

The Chancellor may serve as a member of the Board of Directors of other public or private 

corporations so long as such service is not a violation of any law and will not interfere with or 

detract from the performance of his duties and responsibilities as Chancellor or create any 

conflict of interest involving or affecting the SULC.  The Chancellor shall obtain approval from 

the System President prior to accepting an appointment to, or agreeing to continued service on, 

any such Board.  The System President shall not unreasonably withhold its approval. 

 

 

EDUCATIONAL BENEFITS    
 

The Chancellor and the members of his immediate family shall be entitled to any privileges or 

benefits of attendance at SULC as afforded other full-time employees of the SULC. 

 

NOTICES 
 

Any notice required or desired to be given under this Agreement shall be deemed given if given 

in writing, sent by postage prepaid certified mail, or hand delivery to: 

 

Chancellor Freddie Pitcher,  and/or delivered to him at his office at SULC  

 

President, Dr. Ronald Mason, Southern University System, 4
th

 Floor, J.S. Clark Administration 

Building, Baton Rouge, La. 70813 

 

With copies to the General Counsel, Tracie Woods, Southern University System, 4
th

 Floor, J.S. 

Clark Administration Building, Baton Rouge, La.  70813   
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ENTIRE CONTRACT 
 

This Agreement constitutes the entire understanding and agreement between the Board and the 

Chancellor with regard to all matters related to his employment.  There are no other agreements, 

conditions or representations, oral written, express or implied, with regard thereto.  This 

Agreement may be amended only in writing and signed by both parties thereto. 

 

IN WITNESS WHEREOF, this Agreement is executed by Freddie Pitcher, Chancellor, 

Southern University Law Center; Dr. Ronald Mason, President, Southern University System; 

Darren G. Mire, Chairman, Board of Supervisors of Southern University and Agricultural and 

Mechanical College, as of the _________ day of ______________, 2012. 

 

CHANCELLOR, 

SOUTHERN UNIVERSITY LAW 

CENTER   

 

        _________________________________ 

        FREDDIE PITCHER      

 

 

 

PRESIDENT, SOUTHERN UNIVERSITY 

SYSTEM 

 

 

___________________________________ 

DR. RONALD MASON, JR. 

  

 

CHAIRMAN, BOARD OF SUPERVISORS 

OF SOUTHERN UNIVERSITY AND 

AGRICULTURAL AND MECHANICAL 

COLLEGE 

 

 

____________________________________ 

DARREN G. MIRE   
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EMPLOYMENT AGREEMENT 

 

The Board of Supervisors of Southern University and Agricultural and Mechanical 

College (Board) hereby extends as Chancellor of Southern Agricultural Research and Extension 

Center (SAREC), Leodrey Williams, (Chancellor) who hereby accepts the following terms of 

employment. 

 

TERM OF EMPLOYMENT 
 

The employment established in this Agreement is for an initial term of two years (2) years, 

commencing on January 1, 2013 and ending on December 31, 2014. 

 

This Agreement may be extended for six (6) months (January 1, 2015 - June 30, 2015), if the 

Chancellor satisfactorily meets the duties and conditions as stated herein during the two (2) years 

of the initial term. Upon the recommendation of the System President, the Board, in its sole 

discretion, shall provide notice of intent to extend this Agreement by October 31, 2014. 

 

In the event this Agreement is not extended and Chancellor does not receive notice of 

termination, Chancellor will automatically revert back to an at-will employee as Chancellor 

without further action by the President and the Board.  

 

The Board reaffirms the Chancellor’s initial appointment as an extension administer at SAREC.  

 

DUTIES AND CONDITIONS OF EMPLOYMENT 
 

The Chancellor shall oversee and provide leadership for the overall operations of Southern 

University Agricultural Research and Extension Center (SAREC). The responsibility shall 

specifically include facilitating and implementation of the Transformation Plan as approved by 

the Board on October 26, 2012.    

 

The Chancellor shall report and be responsible to the Board through the System President as 

required in the Board’s by-laws.  

  

The Chancellor’s employment shall be subject to all other rules, orders and regulations 

established and adopted by the Board, as amended from time to time except as such rules, orders 

and regulations conflict with the express terms of this Agreement. 

 

The Chancellor shall comply with all other laws and regulations applicable to his specific office 

and public officials. 

 

The Chancellor will be subject to an annual review by the System President to be conducted in a 

manner and by a procedure determined by the System President. The President along with the 

Chancellor will establish performance goals. The goals and objectives will be the basis for his 

performance review for the two (2) years of the Agreement and any extensions thereof.  
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COMPENSATION 
 

The Chancellor shall be paid an annual salary of one hundred and eighty one thousand five 

hundred dollars ($181,500.000) for the term of this Agreement as compensation for his services 

while serving as Chancellor.  This annual salary will be paid in the form of equal monthly 

installments no later than the last calendar day of each month in accordance with SUS’s payroll 

procedures. 

 

The Chancellor shall receive a housing allowance of thirty-five thousand dollars ($35,000.00) 

annually and an automobile allowance of fifteen thousand dollars ($15,000.00) annually, which 

shall be paid in the form of equal monthly installments no later than the last calendar day of each 

month in accordance with SUS’s payroll procedures.  

 

The Chancellor will be eligible to participate in the benefits plans for health, insurance, 

retirement and any other benefits that are available for full time administrative employees.  

 

The Chancellor’s compensation as an extension administrator at the time he retires or is 

terminated without cause shall be eighty percent (80%) of the Chancellor’s salary at the time the 

Chancellor steps down from the position as Chancellor, either before the end of this Agreement, 

its expiration or during subsequent service as Chancellor. In the event this Agreement lapses and 

the Chancellor reverts to an at-will employee, this provision will remain in full force and effect.  

 

 

 

 

TERMINATION 
 

 

 

 

 

 

 

Termination Without Cause  

 

The Chancellor may be terminated without cause at the recommendation of the System President 

with approval of the Board.  If the Chancellor is terminated without cause, he shall have the right 

to select an option as stated herein. If the Chancellor is terminated without cause and elects to 

become an extension administrator, he shall be entitled to the same base salary that he would 

have received as Chancellor for the balance of the initial term of this Agreement, unless such 

Agreement has been renewed.   

 

The Chancellor, upon termination as Chancellor without cause, shall have the right to:  (a) 

remain at SAREC and assume the position of extension administrator at SAREC or such other 

campus as may be mutually agreed upon by the parties or (b) he may elect to leave SAREC.  For 
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purposes of this paragraph, the Chancellor’s compensation shall be calculated and begin as of the 

last date of payment of the base salary due under this Agreement. 

 

If the Chancellor elects to leave SAREC following a termination without cause he will not be 

entitled to any further compensation beyond amounts earned as of his last day of employment.  

Any amounts owed Chancellor under this section shall be paid in the form of a lump sum no later 

than fifteen (15) days after Chancellor’s last day of employment. 

 

The parties agree that the above payments represent liquidated damages and are all that is due 

should the Agreement be terminated without cause, except ordinary claims for benefits accrued 

and vested as of Chancellor’s termination under any pension or welfare benefit plan sponsored 

and/or maintained by SUS for the benefit of full-time administrative employees. 

 

 

Resignation   

 

The Chancellor shall provide the System President with notice of resignation of at least ninety 

(90) days unless such notice is waived by the System President or occasioned by illness or 

disability.  If the Chancellor voluntarily elects to leave his position as Chancellor during the term 

of employment herein he shall be entitled to assume his appointment as an extension 

administrator within the Southern University System.  He shall be compensated at the pay 

described herein to be calculated as of the date of his letter of resignation.  His position as 

extension administrator will begin at the start of the fall or spring semester immediately 

following the expiration of the ninety (90) day notice period or following the effective date of his 

resignation should it be sooner. 

 

Expiration 

 

 

After the end of the term of employment specified herein, the Chancellor shall revert to his 

position as an at-will Chancellor without any action required on the part of the President or 

Board. 

 

Termination For Cause 

 

If the Chancellor is terminated for cause, he shall be terminated from all positions with SAREC 

immediately, including his position as an extension administrator.  If terminated for cause, with 

the exception of amounts earned prior to the Chancellor’s termination date and ordinary claims 

for benefits accrued and vested as of Chancellor’s termination under any pension or welfare 

benefit plan sponsored and/or maintained by SUS for the benefit of full-time administrative 

employees, the Chancellor shall be entitled to no further payments whatsoever after his 

termination date.  The reasons for termination shall be provided to the Chancellor in writing and 

he shall be afforded an opportunity of not less than ten (10) days to respond to such notice and a 

due process hearing before the Board or a designated Board Committee. 
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The Board may terminate the Chancellor for cause for the following reasons but not limited to: 

 

Conviction of a crime of moral turpitude; 

 

A finding of academic dishonesty as that term is defined in the Faculty Handbook;   

 

Felony indictment for a crime of moral turpitude or other crime which would bring SAREC’s 

and Southern University System’s reputation in disrepute; 

 

Neglect of duty; and 

 

Disability (defined as an inability to fulfill the duties of Chancellor for a period of at least ninety 

(90) consecutive days.). 

 

 

 

SERVICE ON CORPORATE BOARDS 
 

The Chancellor may serve as a member of the Board of Directors of other public or private 

corporations so long as such service is not a violation of any law and will not interfere with or 

detract from the performance of his duties and responsibilities as Chancellor or create any 

conflict of interest involving or affecting the SAREC.  The Chancellor shall obtain approval 

from the System President prior to accepting an appointment to, or agreeing to continued service 

on, any such Board.  The System President shall not unreasonably withhold its approval. 

 

 

EDUCATIONAL BENEFITS    
 

The Chancellor and the members of his immediate family shall be entitled to any privileges or 

benefits of attendance at SAREC as afforded other full-time employees of the SAREC. 

 

NOTICES 
 

Any notice required or desired to be given under this Agreement shall be deemed given if given 

in writing, sent by postage prepaid certified mail, or hand delivery to: 

 

Chancellor Leodrey Williams,  and/or delivered to him at his office at SAREC  

 

President, Dr. Ronald Mason, Southern University System, 4
th

 Floor, J.S. Clark Administration 

Building, Baton Rouge, La. 70813 

 

With copies to the General Counsel, Tracie Woods, Southern University System, 4
th

 Floor, J.S. 

Clark Administration Building, Baton Rouge, La.  70813   
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ENTIRE CONTRACT 
 

This Agreement constitutes the entire understanding and agreement between the Board and the 

Chancellor with regard to all matters related to his employment.  There are no other agreements, 

conditions or representations, oral written, express or implied, with regard thereto.  This 

Agreement may be amended only in writing and signed by both parties thereto. 

 

IN WITNESS WHEREOF, this Agreement is executed by Dr. Leodrey Williams, 

Chancellor, Southern University Agricultural Research and Extension Center; Dr. Ronald 

Mason, President, Southern University System; Darren G. Mire, Chairman, Board of Supervisors 

of Southern University and Agricultural and Mechanical College, as of the _________ day of 

______________, 2012. 

 

CHANCELLOR, 

SOUTHERN UNIVERSITY 

AGRICULATURAL RESEARCH AND 

EXTNSION CENTER    

 

        _________________________________ 

        DR. LEODREY WILLIAMS       

 

 

 

PRESIDENT, SOUTHERN UNIVERSITY 

SYSTEM 

 

 

___________________________________ 

DR. RONALD MASON, JR. 

  

 

CHAIRMAN, BOARD OF SUPERVISORS 

OF SOUTHERN UNIVERSITY AND 

AGRICULTURAL AND MECHANICAL 

COLLEGE 

 

 

____________________________________ 

DARREN G. MIRE   
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