
PERSONNEL AFFAIRS COMMITTEE 
(Following Academic Affairs Committee) 

Friday, June 29, 2012 

 Board of Supervisors’ Meeting Room 

2nd Floor, J.S. Clark Administration Building 

Southern University and A & M College 

Baton Rouge, Louisiana 

 

 
AGENDA 

 
1.  Call to Order  

 

2.  Roll Call 

 

3.  Adoption of the Agenda 

 

4.  Public Comments 

 

5. Action Items 

 A.  Appointment of Chief Information Officer, SUBR 

 B.  Performance Evaluation of the System President Ronald Mason, Jr., 

       July 2011-June 2012  (Executive Session may be required) 

 C.  Revised Presidential Evaluation Procedure 

 

6.  Other Business 

 

7.  Adjournment 

 

 

 

 

 

 

 
MEMBERS 

Atty. Warren A. Forstall – Chair; Mr. Patrick W. Bell- Vice Chair;  

Mr. Calvin W. Braxton, Sr., Atty. Tony M. Clayton, Atty. Bridget A. Dinvaut 

Mr. Marc A. Guichard, Mr. Willie E. Hendricks, Dr. Eamon M. Kelly, Mrs. Ann A. Smith 

Mr. Darren G. Mire - Ex Officio 
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SOUTHERN UNIVERSITY SYSTEM 

PRESIDENTIAL EVALUATION PROCEDURE 

 

1.  Evaluation Committee.      The Chairman of the Board shall appoint the  

Personnel Affairs Committee to act to evaluate the President of the System.  

It shall be the Committee’s duty to review the evaluation instrument, 

distribute it to Board members, collect and analyze the completed document.  

The President of the Southern University System shall have a formal 

evaluation conducted annually in March June. 

 

2.   Presidential Self-Assessment.  The President shall present in writing to the  

Board members by March June 1, a self-assessment which shall include, but 

not be limited to, (1) an assessment of performance in relation to the goals 

and objectives for the period for which he is being evaluated in the six (6) 

areas of the evaluation instrument; (2)a statement of goals and objectives for 

the next year; (3)a description of major areas of institutional concern; and 

(4) an assessment of major factors which may inhibit or alter expectations 

and objectives. 

 

3.  Evaluation Process.    Each  Board  member  shall  receive  a  copy  of  the  

President’s self-assessment prior to completing the evaluation form.  The        

Committee, having made an analysis of the evaluation, shall present to the 

full Board, in Executive Session, the final results on or before its annual 

meeting in March June.  The Board shall then meet in Executive Session with 

the President to present and discuss the final analysis of the evaluation. 

 

4.  Public Announcement.  The  Chairman  of  the  Board  shall  announce to the  

        public when the Board’s assessment of the President has been completed. 

 

 

 

Revised:  June 2012 
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