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Meetings

10:00 a.m.
Friday, July 22, 2011

Board of Supervisors Meeting Room

2nd Floor, J.S. Clark Administration Building
Southern University and A&M College
Baton Rouge, Louisiana




ACADEMIC AFFAIRS COMMITTEE
10:00 a.m.
Friday, July 22, 2011
Board of Supervisors’ Meeting Room
2nd Floor, J.S. Clark Administration Building
Southern University and A & M College
Baton Rouge, Louisiana

AGENDA
Swearing In Ceremony
1. Call to Order and Invocation
2. Roll Call
3. Adoption of the Agenda
4. Public Comments

5. Action Items

A. Promotion and Tenure Recommendation, SUSLA

B. Resolutions, SUSLA:
1) City of Shreveport (Update)
2) Louisiana Department of Education - Jobs for America’s Graduates (Update)
3) Louisiana Community and Technical College System

C. Memorandum of Understanding between Southern at Shreveport and Grambling State
University for Military Science - Reserve Officers Training Corp (ROTC)

6. Other Business

7. Adjournment

Members
Atty. Patrick O. Jefferson — Chair; Dr. Eamon M. Kelly- Vice Chair;
Mr. Calvin W. Braxton, Sr., Atty. Tony M. Clayton,
Mr. Willie E. Hendricks, Rev. Samuel C. Tolbert, Jr.,
Mr. Darren G. Mire - Ex Officio
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Excellence © Integrity * Accountability © Service

Office of the Chancellor

July 6, 2011

Dr. Ronald Mason, Jr., President

Southern University System

4™ Floor, J. S. Clark Administration Building
Baton Rouge, Louisiana 70813

RE: Application for Promotion and Tenure (SUSLA)

Dear Dr. Mason:

This communication comes requesting your endorsement of those deliberations engaged in by
the standing Promotion and Tenure Committee of Southern University at Shreveport.
Specifically, the Committee accepted the application of Ms. Rose Powell who sought promotion
to the rank of Associate Professor with tenure and recommended such approval. The Vice
Chancellor for Academic Affairs, Dr. Orella Brazile and I concur with the noted
recommendation and therefore submit for your review the attached documentation that highlight
in part the action of the Committee.

Indeed, if you find that this recommendation meets your approval, it is further requested that this
action be forwarded to the Southern University Board of Supervisors for their respective
consideration.

(8 . Orella Brazile, the Vice Chancellor for Academic Affairs
lew
Attachments:

3050 MARTIN LUTHER KING, JR. DRIVE - SHREVEPORT, LOUISIANA 71107
PHONE: (318) 670-6312 — FAX (318) 670-6374
TOLL FREE: 1-800-458-1472, #6312
www.SUSLA.EDU

“AN EguaL Oprortunny EmpLover By Choice, REcARDLESS OF Race, Creen, Sex, DisasiLny Or Vereran Status”
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EXCELLENCE - INTEGRITY * ACCOUNTABILITY * SERVICE
;OFFICE OF THE VICE CHANCFELLOR FOR ACA DEMIC AFFAIRS

June 29, 2011

Dr. Ray L. Belton

Chancellor

Southern University at Shreveport
3050 Martin Luther King, Jr. Dr.
Shreveport, Louisiana 71107

Dear Dr. Belton:
Re: Promotion and Tenure

The Promotion and Tenure Committee met and evaluated one appllcaht for promotion and
tenure. The applicant, Rose Powell, met the requirements for promotion and tenure. Please
find attached the recommendation from the committee and the applicant's dossier.

Your consideration to this recommendation will be greatly appreciated. -

incerely,

Neeq—

Dr.)Orella R. Brazile
Vige Chancellor for Academic Affairs

ORB/rsr

3050 Martin Luther King Drive @ Shreveporl, Louisiana 71107
318.670.6000 ok 800.458.1472 e (318) 670-6315 » Fax: (318) 670-6338
wwiw.susla.edu
“An Equal Opportunity Employer By Choice, Regardless of Race, Color, Creed, Sex, Disability Or Veteran Status”




Excellence » Integrity « Accountability + Service
www.susla.edu

OFFICE OF THE LIBRARIAN

November 16, 2010

Dr. Orella R. Brazile

Vice Chancellor for Academic Affairs
Southern University at Shreveport
3050 Martin Luther King Jr. Drive
Shreveport, Louisiana 71107

Dear Dr Brazile:

The purpose of this letter is to introduce Rose M. Powell who is applying for promotion from Assistant
Professor to Associate Professor.

| have reviewed her credentials and all of her support documents. | feel very comfortable in forwarding
these documents because | have encouraged Rose to work toward professional growth and development.

Not only is Rose the Cataloger, she is also the System Administrator for the University Library. She works
with ITC to keep the many databases accessible and upgraded on the webpage. She has been encour-
aged to write grants and has been successful she has conducted workshops and other professional
activities.

| am recommending that her portfolio be forwarded to the Promotion and Tenure committee with your
approval. | am also attaching the guide for quantitative evaluation for library faculty.

If you have any questions, please feel free to call me at extension 9401.

Sincerely, '

mﬁ%

Jane Redden O'Riley
Associate Professor
Acting Library Director

JRO:co

3050 Martin Luther King, Jr. Drive—Shreveport, Louisiana 71107
Phone: (318) 670-6400 . Fax: (318) 670-6403 . Toll-Free: 1-800-458-1472
“An Equal Opportunity By Choice, Regardless of Race, Creed, Sex, Disability, or Veteran Status”
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PROMOTION AND TENURE COMMITTEE

Dr. Orella Brazile
Vice Chancellor for Academic Affairs

3050 Martin

Luther King, Jr. Drive

Shreveport, LA 71107

Dear Dr, Brazile:

The Promotion and Tenure Committee reviewed the dossier of Ms. Rose Powell. The applicant applied
for promotion from the rank of Assistant Professor to the rank of Associate Professor and tenure. The
breakdown of the Committee scores:

Evaluator #1
Evaluator #2
Evaluator #3
Evaluator #4
Evaluator #5
Total
Average

88

91

93

85
795
436.5

87.3 Required average points needed 84

Based on the evaluation of documentation provided by the applicant, The Promotion and Tenure
Committee recommends the following:

® Ms. Rose Powell is promoted to the rank of Associate Professor.

® Ms. Rose Powell is given tenure.

Sincerely,

g

osalyn J. HW

Promotion and Tenure Committee

cc: Promotion and Tenure Committee




SOUTHERN UNIVERSITY and A & M College System (SHREVEPORT CAMPUS)
FACULTY TENURE AND PROMOTION REQUESTS
AY 2010-2011

Name (Last, First, MI) Department Highest Current Years SU Tenure Requested Actions
Degree Rank Experience Status Action YES or NO
Thru 1272010

Dept | Division | Dean Promotion/
Head Chair Tenure
Commil_'tee

oo T

Mijs/rev. 9/24/09



SOUTHERN UNIVERSITY SYSTEM
SOUTHERN UNIVERSITY AT SHREVEPORT

Application for Tenure for Library Faculty

Name of Applicant: - ROSE M. POWELL

Divisional Affiliation: ACADEMIC AFFAIRS

Present Rank (circle one): Instructor, Assistant Professor, Associate Professor, Full Professor

Years in Current Rank (through May, __ 2010 ) 3

Date first Employed as Full-Time Faculty: JULY 2001

Date of Application: NOVEMBER 16, 2010

Please furnish documentation to support each criterion in this application. The six (5) criteria under
evaluation, with the maximum possible score for each criterion, are listed as follows:

Excellence in librarianship (40 points)

Research, publications, and creative activities (10 points)
Professional training and experience (20 points)
Professional activities and community service (15 points)
University (Southern) service over past five years (15 points)

LN

The required minimum cumulative scores for faculty tenure or promotion in academic rank are listed as
follows:

1) Instructor to Assistant Professor 74
2) Assistant Professor to Associate Professor 84
3) Associate Professor to Full Professor 94

Please attach a copy of your most recent RESUME or CURRICULUM VITAE.

o e
Received

NOV 18 2010

SUSLA Oifice of
Viee Chencellor
HGLdemic Affairs




EXCELLENCE IN LIBRARIANSHIP

Date of Evaluation

A. Director's Evaluation
Letter or Instrument of Evaluation June 2, 2010

B. Department Head's Evaluation

Letter pr Instrument of Evaluation June 2, 2010

C. Peer Evaluation (3)
1. Evaluation Instrument November 16, 2010
2. Evaluation Instrument _November 16, 2010
3. Evaluation Instrument November 16, 2010

RESEARCH, PUBLICATIONS< AND CREATIVE ACTIVITIES
Research completed within the past five (5) years:

1. Book(s) published or accepted for publication

Title of Book Published Company Date
2. Creative works performed or displayed
Title Location Date
Student LibBrary Handbook University Library Updated Anpualy
QEP Theme Posters _Campus-wide - 10/2009

3. Published abstracts, annotated bibliography, reviews, handbooks and brochures

Title of Published Company Date

mmmnwwsmng 2006

4. Articles published or accepted for publication

Title of Book Published Company Date
—
"Mrs. Otis Emanuel: Pioneer Librarian in Northwest Louisiana" =

—Louisiana Libraries Summer 2008




5, Institutional research

Chair - QFP -Research Committee — 2008 - 2010

Member - QEP Sub-committee - 2008-2010

PROFESSIONAL TRAINING AND EXPERIENCE

A. Educational training and experience (For all degrees, list discipline, institution,
and date received

BS - Organzational Management - Wiley College 541996

M.L.I.S - Library and Information Science - L,SU 8/2003

(MLIS is Terminal Degree for Library Science)

B. Experienca in librarianship
1. College or university level

- Southegn Univexsity at Shreveport - 1999 — 2010

LSU. Health Sciences Center (Shreveport) - 1983 - 1991 (Medical Library)

2, Non-college fevel teaching

C. Non-degree study: formal or informal coursework, travel, and participation in conferences
or developmental workshops, etc., over past five years. (Give title and dates)

Webpage Degign Unsing Microsoft Frontpage
LOUIS System Administrators eLibrary Training - 2009
—Louiglana Tihyary Association Conference —_ 2008

See Attachment A
PROFESSIONAL ACTIVITIES AND COMMUNITY SERVICE

A, Professlonal activities (over past five years)

1. Service as an officer in a leading professional organization.

Treasurer - National Association of University Women - 2007 - present
Recording Secretary - National Association of University Women -~ 2006



Leval
(International,

National,
Regional or
Position Organization Date/Year State, Local)
Treasurer NAUW 2009 Local
Recording Sec. RAUW 2006 Local
2. Service on a committee of professional organization as chairperson,
Level
(International,
National,
Regional or
Position Organization DatefYear State, Local)
Moderator LUC (LOUIS USet Conf) .- 2006 State
3. Presentations at seminars, conventions, or conferences,
Level
{International,
National,
Regional or
Tille of Seminar Location DatefYear State, Local)
LOUIS -User Confernece Baton Rouge, LA 2006 Skate
4. Attendance at professional meetings.
Level
(International,
National,
Regional or
Title of Meeting Location Date/Year State, Local)
LIA Shreveport 2008 State
SACS QEP .Institute .. - . -Houston, Tx 2009 National
NACADA Academic Advising Inst. Clearwater, F1 2010 Natfonal

5. Securing of grants for University programs. {List grants for past five years, year, amount)

* Louisiana Board of Regents "Portable Wireless Access" — 2006 - $51,552



8. Active membership in honor societies or professional organizations for past five years.(List
organization and dates)

Louisiana Library Association 2003 - present

American Library Association 2008

National Asscciation of University Women - 2003 - present

B. Community service over past five years. (Give organizations, positions, dates)

1. Service as an active member of a community public body having constitutional status
for a government authority.

National Association of University Women

2. Participation in community service activities.

— Susan B, Komen Walk for Cure

City-Wide Read Program "ONE CITY ONE BOOK"

3. Participation in a civic service, or religious organization.

Midway Missionary Baptist Church #2 Pastor's Aide

NAUW Christmas Toy Giveaway LSUHSC Pediatriec Ward

UNIVERSITY (SOUTHERN) SERVICE (over past five years — glve committee, position, date)
A. Library Service

nsor L. = 2008 ~ present

Library Committea -~ 2007 - presgent

B. University Service

QEP Steering Committee -~ SACS — 2008 - present

g - 2005

C. Service to the Public

Caddo Council on Aging Fan Drive

School Supplies Drive Giveaway




APPROVAL/DISAPPROVAL FORM
(Each listed officer Is requested to check one.)

APPROVED SIGNATURE DISAPPROVED
(W @ D KQA\ ()

Débartment Head \J
'

o o € OL0. .
DI‘{IflonChalr \J

or” ?4%%9»&&% O)

Chairperson, Prﬂnotic{g/& Tenure Committee

(u/-

Vice Ch

e

(}énfr/ s 7

() _ ()

President

A

**Disapproval should be accompanied by written justification.




Excellence * Integrity © Accountability * Service

Office of the Chancellor

June 6, 2011

Dr. Ronald Mason, Jr., President

Southern University System

4" Floor, J. S. Clark Administration Building
Baton Rouge, Louisiana 70813

RE:  Board Resolutions for SUSLA as follows:
»  City of Shreveport (Update)
» LA DOE Jobs for America’s Graduates (JAG-LA) Program (Update)
»  Louisiana Community and Technical College System (LCTCS)

Dear Dr. Mason:

This communication comes requesting your assistance in acquiring a board resolution(s) from the
Southern University System Board of Supervisors for the Louisiana Department of Education Jobs for
America’s Graduates Program (update), City of Shreveport (update), and Louisiana Community and
Technical College System acknowledging my person (Ray L. Belton) as one who negotiates and signs
agreements between the SUSLA campus and the referenced offices. As you are aware, SUSLA is a
recipient of JAG-LA funding that supports dropout prevention and recovery services for youth 12-21
years of age. Additionally, we provide adult literacy, workforce training and placement/transition
opportunities through the City of Shreveport Workforce Investment Act funding. In that we’ve been re-
awarded funding for FY2012, an updated resolution is needed in support of this literacy program as well
as other housing and economic development projects in which the university partner with the City of
Shreveport annually.  Finally, SUSLA has submitted for Workready U funding through the Louisiana
Community and Technical College System (LCTCS) to expand our Adult Literacy program to serve more
students and enhance program operations. In order to enter into an agreement with the LCTCS, we will
be in need of a resolution authorizing me as the designee to sign the referenced agreement.

Upon your review, it is further requested that the attached communications be submitted to the Southern
University Board of Supervisors for their respective review at the next scheduled board meeting.

Thank you in advance for your assistance and please do not hesitate to contact if additional clarification is
required.

Respectfully submitted,

e

Ray L. Belton, Ph.D.

Chancellor
RLB/cw

Attachments: Board Resolutions (3)

3050 MARTIN LUTHER KING, JR. DRIVE - SHREVEPORT, LOUISIANA 71107
PHONE: (318) 670-6312 - FAX (318) 670-6374
TOLL FREE: 1-800-458-1472, #6312
www.SUSLA.EDU

“AN Egual Orrortunny Evprover By Caoice, Recarbiess OF Rack, Creen, Sex, Disapiumy Or VETERAN STATUS”

Academic Affairs item 5B
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EXCELLENCE ' INTEGRITY * ACCOUNTABILITY * SERVICE

OFFICE OF THE VICE CHANCELLOR FOR COMMUNITY & WORKFORCE DEVELOPMENT /
SPONSORED PROGRAMS

July 6, 201 |

Ray L. Belton, Ph.D., Chancellor
Southern University at Shreveport
3050 Martin Luther King Jr. Drive
Shreveport, Louisiana 71107

RE:  Board Resolutions for the following:
» SUSLA and the City of Shreveport (Update)
» LA DOE Jobs for America’s Graduates (JAG-LA) Program (Update)
¥ Louisiana Community and Technical College System (LCTCS)

Dear Dr. Ray L. Belton:

This communication comes requesting your assistance in acquiring a board resolution from the
Southern University System Board of Supervisors for the Louisiana Department of Education Jobs
for America’s Graduates Program (update), City of Shreveport (update), and Louisiana Community
and Technical College System acknowledging you as the one who negotiates and signs agreements
between the SUSLA campus and the referenced offices. As you are aware, we are a recipient of
JAG-LA funding that supports dropout prevention and recovery services for youth 12-21 years of
age. Additionally, we provide adult literacy, workforce training and placement/transition
opportunities through the City of Shreveport Workforce Investment Act funding. In that we've been
re-awarded funding for FY2012, an updated resolution is needed in support of this literacy program
as well as other housing and economic development projects in which we partner with the City of
Shreveport annually. Finally, SUSLA has submitted for Work-ready U funding through the
Louisiana Community and Technical College System (LCTCS) to expand our Adult Literacy
program to serve more students and enhance program operations. In order to enter into an
agreement with the LCTCS, we will be in need of a resolution authorizing you as the designee to sign
the referenced agreement.

I’'m requesting that you have the attached communications submitted to the Southern University
Board of Supervisors for review and approval at your earliest convenience. Should you have any
questions or concerns, please advise me by calling the office at ext: 9470.

Respeclfully submitted

nice B. Sneed, MBA
Vice Chancellor for Community and Workforce Development/Sponsored Programs

Attachments: (3) Board Resolutions

3050 Martin Luther King Drive * Shreveport, Louisiana 71107
318.670.6000 or 800.458.1472 = (318) 670-6470 * Fax: (318) 670-6413
www.susla.edu
“An Equal Opportunity Employer By Choice, Regardless of Race, Color, Creed, Sex, Disability Or Veteran Status”




RESOLUTION

Of the
Southern University Board of Supervisors

WHEREAS, Dr. Ray L. Belton is the Chancellor Southern University at Shreveport, having
been appointed to that post by the Southern University Board of Supervisors in November 2000;
and

WHEREAS, Southern University at Shreveport as has been approved as a sub-grantee of the
City of Shreveport (the “City”) to oversee certain grants and projects in fulfillment of goals and
objectives established by the City for various Economic Development and Workforce Projects;
and

WHEREAS, the Cify desires to engage Southern University at Shreveport on a regular basis to
perform certain tasks and responsibilities that require immediate response to and acceptance of
grants and project offers in funding amounts at various levels; and

WHEREAS, the City of Shreveport requests that the Chancellor of Southern University at
Shreveport be vested with the authority to sign and enter into Agreements with the City to
perform said tasks and responsibilities attenuate to training, workforce and economic
development projects. :

NOW, THEREFORE, BE IT RESOLVED that the Southern University Board of Supervisors
hereby grants authorization to the Chancellor of Southern University at Shreveport to approve,
sign and enter into contracts and other agreements on behalf of the University with the City of
Shreveport, to be handled through SUSLA’s Division Community Outreach and Workforce
Development, to provide services for workforce development and training, community outreach
and economic development and other projects and to do all things necessary to insure fulfillment
of said agreements and contracts that he so executes.

BE IT FURTHER RESOLVED that all actions faken pursuant to this authorization are subject
to the prior review and approval of the President of the Southern University System or his

designee.
CERTIFICATE

We, the duly authorized officers of the Southern University Board of Supervisors do hereby
affirm that the foregoing is a resolution passed by the Board of Supervisors of the Southern
University and A&M College System at its regular meeting held on July 22, 2011.

Dr. Ronald Mason, Jr., Secretary Mr. Darren G. Mire, Chairman
Board of Supervisors Board of Supervisors
Southern University System Southern University System




RESOLUTION

Of the
Southern University Board of Supervisors

WHEREAS, Dr. Ray L. Belton is the Chanceilor Southern University at Shreveport, having
been appointed to that post by the Southern University Board of Supervisors in November 2000;
and

WHEREAS, Southern University at Shreveport as has been approved as a sub-grantee of the
Louisiana Department of Education (LA DOE Jobs for America’s Graduates (JAG-LA)
Program) to oversee certain grants and projects in fulfillment of goals and objectives established
by the LA DOE for various Economic Development and Workforce Projects; and

WHEREAS, the LA DOE desires to engage Southern University at Shreveport on a regular basis
to perform certain tasks and responsibilities that require immediate response to and acceptance of
grants and project offers in funding amounts at various levels; and

WHEREAS, the Louisiana Department of Lducation (LA DOE Jobs for America’s
Graduates (JAG-LA) Program) requests that the Chancellor of Southern University at
Shreveport be vested with the authority to sign and enter into Agreements with the 1.4 DOE to
perform said tasks and responsibilities attenuate to training, workforce and economic
development projects.

NOW, THEREFORE, BE IT RESOLVED that the Southern University Board of Supervisors
hereby grants authorization to the Chancellor of Southern University at Shreveport to approve,
sign and enter into contracts and other agreements on behalf of the University with the
Louisiana Department of Education (LA DOE Jobs for America’s Graduates (JAG-LA)
Program), to be handled through SUSLA’s Division Community Qutreach and Workforce
Development, fo provide services for workforce development and training, community outreach
and economic development and other projects and to do all things necessary to insure fulfillment
of said agreements and contracts that he so executes.

BE IT FURTHER RESOLVED that all actions taken pursuant to this authorization are subject
to the prior review and approval of the President of the Southern University System or his
designee.

CERTIFICATE

We, the duly authorized officers of the Southern University Board of Supervisors do hereby
affirm that the foregoing is a resolution passed by the Board of Supervisors of the Southern
University and A&M College System at its regular meeting held on July 22, 2011.

Dr. Ronald Mason, Jr., Secretary Mr. Darren G. Mire, Chairman
Board of Supervisors Board of Supervisors
Southern University System Southern University System




RESOLUTION

Of the
Southern University Board of Supervisors

WHEREAS, Dr. Ray L. Belton is the Chancellor Southern University at Shreveport, having
been appointed to that post by the Southern University Board of Supervisors in November 2000;
and

WHEREAS, Southern University at Shreveport as has been approved as a sub-grantee of the
Louisiana Community and TFechnical College System (LCTCS) to oversee certain grants and
projects in fulfillment of goals and objectives established by the LCTCS for various Economic
Development and Workforce Projects; and

WHEREAS, the LCTCS desires to engage Southern University at Shreveport on a regular basis
to perform certain tasks and responsibilities that require immediate response to and acceptance of
grants and project offers in funding amounts at various levels; and

WHEREAS, the Louisiana Community and Technical College System (LCTCS) requests that
the Chancellor of Southern University at Shreveport be vested with the authority to sign and
enter into Agreements with the LCTCS to perform said tasks and responsibilities attenuate to
training, workforce and economic development projects.

NOW, THEREFORE, BE IT RESOLVED that the Southern University Board of Supervisors
hereby grants authorization to the Chancellor of Southern University at Shreveport to approve,
sign and enter into contracts and other agreements on behalf of the University with the
Louisiana Community and Technical College System (LCTCS), to be handled through
SUSLA’s Division Community Outreach and Workforce Development, to provide services for
workforce development and training, community outreach and economic development and other
projects and to do all things necessary to insure fulfillment of said agreements and contracts that
he so executes,

BE IT FURTHER RESOLVED that all actions taken pursuant to this authorization are subject
to the prior review and approval of the President of the Southern University System or his

designee,
CERTIFICATE

We, the duly authorized officers of the Southern University Board of Supervisors do hereby
affirm that the foregoing is a resolution passed by the Board of Supervisors of the Southern
University and A&M College System at its regular meeting held on July 22, 2011.

Dr. Ronald Mason, Jr., Secretary Mr, Darren G. Mire, Chairman
Board of Supervisors Board of Supervisors
Southern University System Southern University System




Academic Affairs

Excellence = Integrity © Accountability © Service

Office of the Chancellor

July 8, 2011

Dr. Ronald Mason, Jr., President

Southern University System

4™ Floor, J. S. Clark Administration Building
Baton Rouge, Louisiana 70813

RE: Memorandum of Understanding between Southern University at Shreveport and
Grambling State University for Military Science course— Reserve Officers Training Corp (ROTC)

Dear Dr. Mason:

This correspondence comes seeking your endorsement of a Memorandum of Understanding
between Southern University at Shreveport Louisiana (SUSLA) and Grambling State University
(GSU) for Military Science courses for Reserve Officers Training Corp (ROTC). The desire is
to promote mutual interest in collaborating to provide leadership and management skills to
students of SUSLA who are interested in the Reserve Officers Training Corp (ROTC).

The purpose of this MOU is to enable the students of SUSLA to engage in a curriculum that will
develop the foundational values, attributes and skills required in Military Science.

Therein, please find attached the noted Memorandum of Understanding between the
aforementioned universities.

It is my hope that this agreement meets your favorable approval and that of the Southern
University Board of Supervisors at their next scheduled meeting.

Respectfully submitted,

A

Ray L{ Belton, Ph.D.
Chancellor

RLB/cw

ATTACHMENTS: MOU

3050 MARTIN LUTHER KING, JR. DRIVE - SHREVEPORT, LOUISIANA 71107
PHONE: (318) 670-6312 - FAX (318) 670-6374
TOLL FREE: 1-800-458-1472, #6312
www.SUSLA . epu
“An Eguar Orrortunmy Evpiover By Choice, Recarpiess O Race, Creen, SEx. Disamiumy Or VETERAN StaTus”
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Memorandum of Understanding

between

Southern University at Shreveport

and

Grambling State University

for

Military Science - Reserve Officers
Training Corp (ROTC)




Introduction

Purpose

Military Science. Add

- Collaboration Relat

belween

Southern University at Shreveport

and

Grambling State University

For

Memorandum of Understanding

ing to Military Sclence

This Memorandum of Understanding (MOU) formally recognizes that Southern
Universlity at Shreveport (hereinafter referred to as SUSLA) and Grambling State
University (herelnafter referred to as GSU), desire to promote mutual interest In
collaborating to provide leadership and management skills to students of SUSLA
who are interested In the Reseérve Officers Training Corp (ROTC).

SUSLA and GSU enter Into this MOU In the splrit of cooperalion and mutual
recognilion of each other as institutions of higher learning offering qualily education
to its constituents. Each institution Is dedicated to serving a diversily of students
from all walks of life, regardless of race, ethnlclty, religlon, sex, disability, color, age,
marital status, .national origin or other non-merit factors.

ItIs the purpose of this MOU to enable the students of SUSLA to engagein a
curriculum that will develop the foundational values, attributes and skills required In

itionally, students may be incentivized to continue their studies
beyond the assoclate level and into the baccalaureate level at GSU. The agresment

establishes a curriculum through which SUSLA students can matriculate under the

tutelage of faculty members from the Mllitary Sclence Department of GSU.

Elements of Collaho

 Register students interested in Military Science to follow the following
outline of study:

ration

During the period of this agreement, SUSLA will:

Freshman Year

Course Course Number Credits
Military Sclence 101, 101L 2
Military Sclence 102, 102L 2

TOTAL HOURS

Sophomore Year

Course Course Number Credits
Milltary Science 201, 201L 3
Military Sclence 202, 202L 3
Milltary Sclence 203 6

TOTAL HOURS

T e EE—————m..




Provide lhe necessary facilities, to include classroom and office space.

During the period of this agreement, GSU will:

Provide the faculty needed to facilitate courses in Military Science.

Provide Army Scholarships that will pay for tultion and a book allowance of
$600 per semester.

Provide uniforms for students matriculating in the Military Science curriculum,

Longevity of the Agreement
This MOU Is perpetual until it Is discontinued by either educational partner by

submilting written notification to the other partner one year prior to the identified
cancellation date in order to protect all students Involved.

Southern

0 1/oy/it
R

Za P
A A
Ray'L! aién. Ph.D:, Chancellor Date
SoutherryUniversity at Shreveport LA

L

Grambling State Uni ;rsily
; 1

Frank G. Pogue, Ph.D., President
Grambling State University
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